FY2021 Current Employee/Employer Share

$20,767,406 2.55%

15.565% 18.12% $529,569
Options for Different Employee

$3,232,447
Shares

$3,763,054

as of 9/8/2020

B , . ) . ) . %) , , , ) )
$20,767,406 3.50% 14.62% 18.12% $726,859 $3,036,195 $3,763,054
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$20,767,406 3.75% 14.37% 18.12% $778,778 $2,984,276 $3,763,054
B , . ) . ) . %) B , , ) )
$20,767,406 4.00% 14.12% 18.12% $830,696 $2,932,358 $3,763,054
’ ’ . o . o . o ’ ’ , ’ ’
$20,767,406 4.50% 13.62% 18.12% $934,533 $2,828,521 $3,763,054
B , . ) . %) . %) , , , , ) )
$20,767,406 5.00% 13.12% 18.12% $1,038,370 $2,724,684 $3,763,054
$20,767,406 5.50% 12.62% 18.12% $1,142,207 $2,620,847 $3,763,054
’ ’ . o . ° . ° ’ ’ ’ ’ ’ ’
$20,767,406 6.00% 12.12% 18.12% $1,246,044 $2,517,010 $3,763,054
$20,767,406 7.00% 11.12% 18.12% $1,453,718 $2,309,336 $3,763,054
$20,767,406 8.00% 10.12%| 18.12%|  $1,661,392 $2,101,661 $3,763,054
$20,767,406 9.00% 9.12% 18.12% $1,869,067 $1,893,987 $3,763,054

2020-2021 Retirement Contribution Percentages

College
College Contribution
EWC 18.12
Western Wyoming 17.87
Sheridan (NWCCD) 17.37
LCCC 15.565
Northwest 14.69
Casper 14.69
Central 14.69

Employee Contribution Total

0 18.12
0.25 18.12
0.75 18.12

2.555 18.12
3.43 18.12
3.43 18.12
3.43 18.12

2021-2022 Potential Retirement Contribution Percentage

College
College Contribution
EWC 14.39
Western Wyoming 14.12
Sheridan (NWCCD) 17.37
LCCC 14.37
Northwest 14.69
Casper 14.69
Central 14.69

Employee Contribution Total

0.75 18.12 Plan to increase into the 2% to 3.75% next year

3.73 18.12

4 18.12
3.75 18.12
3.43 18.12
3.43 18.12
3.43 18.12

*if there is an overall percentage increase (from 18.12%) we are notified in the spring (April or May)

-$196,252
-$248,171
-$300,089
-$403,926
-$507,763
-$611,600
-$715,437
-$923,111
-$1,130,785
-$1,338,459



