Policy Number

6.3

Employee Sexual Harassment & Misconduct Policy

Effective Date

May 21, 2014

1.0 POLICY & PURPOSE

The Board of Trustees is committed to maintaining a community in which all employees can work
and learn together in an atmosphere free from all forms of discrimination, including sexual
harassment and sexual misconduct. The College prohibits all forms of sex-based discrimination
and harassment in compliance with local, state, and federal law. Sexual harassment and/or
misconduct violates the dignity of the individual and the integrity of the College as an institution
of higher learning, and thus, sex-based discrimination, sexual harassment, and sexual misconduct

in any form will not be tolerated.
2.0 REVISION HISTORY

Adopted on: 5/21/14

Revised on: 8/11/20 by Temporary Executive Order through 12/11/20; 11/18/20, 12/03/25
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